
                                             2026 Renewal Data Sheet 

CHTR-007 - The term “Comparable” is defined as a proficiency score that is no less than 5 points of the local school administrative unit’s Composite score based on the 
EOG/EOC courses offered. 
The minimum number of scores needed to report data is 10.  If the data contains less than 10 scores/students the data is masked or not provided. 
Performance results greater than 95 percent are masked as >95 and results less than 5 percent are masked as <5. 

Old Main STREAM Academy - 78C 

 

Enrollment – Final ADM 

2022 - 2023  2023 – 2024 2024 – 2025 

276 338 433 
 

Historical Charter Agreements 

Year Charter Length Start - End 

2021 5 Years 2021 – 2026 
 

Renewal Requirements 

Letter of Request to Renew Renewal Self-Study Renewal Site Visit 

Submitted 7/11/2024 Submitted 11/27/2024 Completed April 15, 2025 
 

 Academic Performance 

2022 – 2023  2023 – 2024 2024 – 2025  

SPG GLP Growth SPG GLP Growth SPG GLP Growth 

C 58.5 Met C 61.8 Met B 66.7 Met 

 

Low-Performing Status 

2022 – 2023  2023 – 2024  2024 – 2025  

No No No 
 

  Academic Comparability to LEA, Percent Level 3 and Above (GLP)  

2022 – 2023 2023 – 2024 2024 – 2025  

School LEA Comparison School LEA Comparison School LEA Comparison 

58.5 35.9 22.6 61.8 36.3 25.5 66.7 37.5 29.2 
 

Subgroup Comparability to LEA, Percent Level 3 and Above (GLP) 

 2022 – 2023  2023 – 2024 2024 – 2025 
Subgroup School LEA Comparison School LEA Comparison School LEA Comparison 

American Indian 55.4 37.4 18 61.2 38.7 22.5 66 39.5 26.5 

Asian n/a 64.9 n/a n/a 56.2 n/a n/a 54.1 n/a 

Black n/a 27 n/a n/a 28.1 n/a n/a 29.2 n/a 

Economically Disadvantaged 41.4 31.4 10 50.3 32.4 17.9 58.6 33.6 25 

English Learners n/a 20.8 n/a n/a 20.2 n/a n/a 21.3 n/a 

Hispanic n/a 35.5 n/a n/a 33.9 n/a 35.8 35.8 35.8 

Students with Disabilities 31.4 18.3 13.1 21.3 19 2.3 18.3 18.3 18.3 

Two or More Races 70 38.5 31.5 63.6 38.2 25.4 40 40 40 

White n/a 48.5 n/a n/a 50.3 n/a n/a 52.4 n/a 

 
 

School Information 

Grades Served Comparable LEA 

0K-08 Public Schools of Robeson County 



Compliance 

 
 
 

Financial Standing 

 
 
 

 

Review Board Meeting Notes 

Strengths Concerns 

  

Renewal Placement Per Renewal Guidelines 

10 Years 

Questions 

 

Renewal Term + Rationale 

 

 
 





































 
 

 
 

 

RENEWALS SITE VISIT FEEDBACK FORM 

School: 78C Old Main STREAM Academy 

Site Visit Date: 04/15/2025 

Consultant(s) Visiting:  Jenna Cook 

 
Glowing Practices: 

● The board is deeply connected to the wants and the needs of its families and the community as 
a whole. The board regularly gathers feedback from various groups, including an advisory 
board, a parent board, and a booster club, as well as conducts surveys to gather feedback from 
families.  

● The school has strong community ties, particularly with the American Indian community, 
reflected in both student population and board composition. Additionally, there is robust 
cultural integration through community elders visiting classrooms and traditional talking circles. 

● The school has a partnership with UNC-Pembroke to provide additional instructional support.  
● Successful implementation of arts and athletics programs despite facility limitations 
● Positive parent-teacher relations with regular conferences and updates. Parents are very 

satisfied with the dedication of the staff and their students’ engagement in school.  
● The school ensures that food and transportation are not a barrier to any student who wishes to 

attend by providing transportation as well as free breakfast and lunch for all students.  

Required Actions:  
● Update the school’s website to include the Read to Achieve results for the 2023-2024 School 

year (G.S. 115C-218.85 (b)(4)).  
● The board must keep separate, full, and accurate minutes of closed sessions pursuant to G.S. 

143-318.10 (e). 
● Confirm inclusion of "no indebtedness language" in contracts as required by the Charter 

Agreement.  
○ No indebtedness of any kind incurred or created by the Public Charter School shall 

constitute an indebtedness of the State or its political subdivisions, and no indebtedness 
of the  Public Charter School shall involve or be secured by the faith, credit, or taxing 
power of the State or its political subdivisions.  The Nonprofit shall clearly indicate to 
vendors and other entities and individuals that the obligations of the Nonprofit under 
agreement or contract are solely the responsibility of the Nonprofit and are not the 
responsibility of the SBE or the State. 

● Review and ensure the Charter School’s internal background check procedures are aligned with 
those of Public Schools of Robeson County in compliance with G.S. 115C‑218.90. (b)(1) 
 

 

https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_115c/GS_115C-218.85.pdf
https://www.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143/gs_143-318.10.html
https://www.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143/gs_143-318.10.html


 
 

 
 

 
Recommendations and Growth: 

● Ensure that board meeting minutes are updated regularly on the school’s website (at the time 
of the visit, the board was missing minutes from November 2024 - February 2024). Additionally, 
board meeting minutes should be approved before being publicly posted on your website.  

● The school is encouraged to mention within its student discipline policy, per G.S. 115C-390.11, 
"a PSU (for expulsion) may expel any student 14 years of age or older whose continued 
presence in school constitutes a clear threat to safety of other students or school staff" as some 
of the consequences could constitute expulsion.  

● Consider posting a separate board meeting calendar from the school's academic calendar to 
increase transparency for the public about when board meetings are scheduled.  

● As a best practice, all board members should sign the conflict of interest policy annually.  
● The board should consider a more formal approach to evaluating itself to ensure that it is 

achieving its goals and mission. Linked below is an example of a board self-evaluation you may 
want to revise to fit your school’s + board’s specific mission.  

○ Standards-Based Self-Evaluation 
● Ensure board members receive regular financial training beyond initial RTO training. This can be 

provided during NC DPI’s School Business Services conference over the summer, or the 
company you contract with for financial services. 

● Review and update financial policies annually with full board participation. 
● Strengthen and formalize the Social-Emotional Learning framework school-wide. While 

individual teachers are implementing valuable SEL practices in their classrooms, creating a 
coordinated, comprehensive approach would enhance consistency and maximize impact across 
all grade levels. 

● Establish regular school-wide data analysis sessions to complement existing grade-level 
meetings. Additionally, develop structures that empower teachers to independently track, 
analyze, and apply student performance data to inform and adjust their instructional practices. 

● Develop a more structured walk-through schedule for administrators. Creating such a structure 
would help maintain instructional visibility, support teacher growth, and ensure equitable 
attention to all grade levels despite administrative transitions and competing demands on 
leadership time. 

● Create a more intentional professional development calendar aligned with assessment data. 
 
 

Feedback From Parent Focus Group 

Strengths of the School: 
● Like that they really enforce place-based education and learning outside the classroom. My 

student is taking what she is learning and trying to apply that.  
● My daughter loves the school and they get her to enjoy school and want to learn more. 
● The staff love being there. Their experience and knowledge they bring into the school is 

phenomenal, as well as the partnership with UNC-P.  
● My child is happy and loves learning and wants to go to school.  
● The people. Staff and teachers are excited to be there.  

https://www.ohioschoolboards.org/sites/default/files/Standards-based%20board%20self-assessment%20tool.doc


 
 

 
 

● Staff are very curriculum minded, students growth is always tracked and communicated. 
Teachers meet students where they are.  

● Staff - they care about the kids, and are invested in the kids. Getting the services that they 
need and follow-up with the parents.  

● Communication. Lots of partnerships.  
● Last year they started athletics, and the staff have done a phenomenal job of growing 

athletics on campus. They are very creative and innovative to be able to provide 
opportunities for students.  

 
Areas to Improve:  

● Limited resources - have to go off campus to have events.  
● Limited resources.  
● The space.  
● Facilities (they do the best with what they have). Whats the high school going to look like? 

How is it going to happen?  
● Facilities - limited on how great we can be because of the space.  
● Agree with the others. Facilities and space.  
● Agree with the others. (But agree the do the best with they have!) 
● What will HIgh School look like? What opportunities will my child have. 

 

Feedback From Staff Focus Group 

Strengths of the School: 
● We are really good at teamwork. We get along really well.  
● It is a wonderful learning community for all our boys and girls 
● Excited I don't have a script and don't have to teach with lots of interruptions 
● Parent support. My students participate 100%.  
● You are allowed to do what is best for the children.  
● My students come everyday. They want to come to school.  
● Like that everyone is super nice and wants to help each other. We have awesome parents.  
● Like that I have extra help in math to work with high students and low students.  
● It is awesome that I am able to teach with traditional instruments and team teach and 

coordinate lessons with the teachers.  
 
Areas to Improve:  

● Getting our new building 
● More space to continuously meet the needs of the students and staff 
● Ready for more space 
● Looking forward to having my own class 
● New building and more space 
● More space.  

 


