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Report to Joint Legislative Education Oversight Committee 
 

Pursuant to Session Law 2021-134 Section 7A.4(g), the State Board of Education shall report: 

 
(1) A list of all eligible counties and eligible local school administrative units. 
(2) Funds allocated to each eligible local school administrative unit. 
(3) The percentage and amount of teachers and qualifying school administrators in each 

eligible local school administrative unit receiving salary supplements. 
(4) The average salary supplement amount in each eligible local school administrative unit. 
(5) The range of salary supplement amounts in each eligible local school administrative 

unit. 
(6) The effect of the salary supplements on the retention of teachers and qualifying school 

administrators in eligible local school administrative units. 
(7) The identity of any local school administrative unit that the State Board determines has 

supplanted funds. 
 

 
The report numbers (1) to (5) are based on the 2022-23 $170 million appropriation. 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

LEA LEA Name  Total Supplement Minimum Maximum
 Average 
Supplement 

Percentage 
Receiving 
Supplement

230 Cleveland County 2,891,664$         1,810$     2,250$      2,032$          91%
240 Columbus County 1,821,001$         3,492$     3,492$      3,492$          84%
241 Whiteville City 750,699$            3,450$     3,450$      3,450$          87%
250 Craven County 2,233,921$         1,800$     1,960$      1,876$          91%
260 Cumberland County 6,822,977$         1,510$     1,510$      1,510$          89%
270 Currituck County 747,595$            1,624$     1,624$      1,624$          93%
280 Dare County 581,716$            912$        912$         912$             93%
290 Davidson County 2,690,420$         1,575$     1,575$      1,575$          94%
291 Lexington City 424,009$            1,359$     1,359$      1,359$          93%
292 Thomasville City 319,892$            1,687$     1,687$      1,687$          95%
300 Davie County 1,795,016$         2,308$     3,305$      2,779$          100%
310 Duplin County 3,486,506$         3,930$     3,930$      3,901$          92%
330 Edgecombe County 2,028,768$         
340 Forsyth County 5,288,886$         1,110$     1,110$      1,110$          99%
350 Franklin County 1,287,998$         1,900$     1,900$      1,900$          94%
360 Gaston County 3,476,280$         843$        843$         843$             100%
370 Gates County 769,486$            4,600$     5,000$      4,600$          94%
380 Graham County 630,183$            
390 Granville County 1,149,739$         464$        1,856$      1,840$          94%
400 Greene County 1,412,936$         4,434$     4,434$      4,434$          93%
420 Halifax County 748,867$            
421 Roanoke Rapids City 984,754$            3,535$     3,535$      3,535$          95%
422 Weldon City 295,062$            3,500$     3,500$      3,500$          93%
430 Harnett County 3,688,056$         1,650$     1,650$      1,650$          95%
440 Haywood County 1,146,032$         166$        1,657$      1,526$          95%
450 Henderson County 1,624,348$         1,300$     1,300$      1,300$          93%
460 Hertford County 1,048,093$         
470 Hoke County 3,131,801$         4,191$     4,191$      4,191$          93%
480 Hyde County 358,209$            4,355$     4,355$      4,355$          95%
490 Iredell County 1,730,485$         870$        870$         870$             95%
491 Mooresville City 469,639$            972$        972$         972$             95%
500 Jackson County 613,710$            2,950$     2,950$      2,950$          95%
510 Johnston County 4,194,546$         1,035$     1,035$      1,035$          95%
520 Jones County 530,680$            4,440$     4,440$      4,294$          95%
530 Lee County 2,217,515$         2,274$     2,274$      2,274$          95%
540 Lenoir County 3,377,080$         4,250$     4,250$      4,250$          0%
550 Lincoln County 1,419,322$         1,000$     1,375$      1,187$          94%
560 Macon County 962,018$            1,996$     1,996$      1,996$          95%
570 Madison County 1,018,457$         3,450$     3,450$      3,450$          111%
580 Martin County 1,078,010$         5,000$     5,000$      5,000$          89%
590 McDowell County 1,898,948$         1,102$     2,819$      2,584$          87%
610 Mitchell County 796,020$            3,784$     3,784$      3,784$          94%
620 Montgomery County 1,254,840$         3,829$     3,829$      3,829$          93%
630 Moore County 1,452,360$         1,200$     1,200$      1,200$          89%
640 Nash County 2,652,224$         -$         -$         -$              0%



 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 
 
Rowan Salisbury is a Renewal School System and per legislation, receives their funding in a block 
unrestricted allotment. 

LEA LEA Name  Total Supplement Minimum Maximum
 Average 
Supplement 

Percentage 
Receiving 
Supplement

650 New Hanover County 2,298,289$         663$        5,000$      2,656$          31%
660 Northampton County 284,730$            2,000$     2,000$      2,000$          91%
670 Onslow County 4,437,179$         1,779$     1,779$      1,779$          96%
680 Orange County 842,529$            916$        916$         916$             96%
681 Chapel Hill-Carrboro 1,359,703$         1,134$     1,134$      1,134$          95%
690 Pamlico County 468,397$            2,000$     3,379$      2,514$          100%
700 Pasquotank County 1,660,045$         3,419$     3,419$      3,419$          93%
710 Pender County 1,762,751$         1,789$     1,789$      1,789$          95%
720 Perquimans County 762,853$            4,323$     4,323$      4,323$          87%
730 Person County 1,301,469$         2,800$     2,800$      2,792$          91%
740 Pitt County 3,999,411$         1,600$     1,845$      1,700$          94%
750 Polk County 879,423$            2,500$     4,068$      3,167$          95%
760 Randolph County 2,307,555$         1,576$     1,576$      1,576$          94%
761 Asheboro City 735,881$            1,540$     1,540$      1,540$          91%
770 Richmond County 3,044,777$         4,500$     4,500$      4,491$          91%
780 Robeson County 6,232,583$         3,300$     3,300$      3,300$          94%
790 Rockingham County 2,636,358$         2,272$     2,272$      2,269$          95%
800 Rowan-Salisbury Schools 2,769,484$         
810 Rutherford County 1,421,395$         937$        1,890$      1,857$          91%
820 Sampson County 2,615,509$         1,976$     3,447$      3,391$          95%
821 Clinton City 970,215$            3,197$     3,197$      3,197$          96%
830 Scotland County 2,507,463$         5,000$     5,000$      5,000$          93%
840 Stanly County 2,007,516$         2,222$     2,222$      2,222$          95%
850 Stokes County 2,183,041$         3,850$     3,850$      3,841$          94%
860 Surry County 1,830,360$         2,455$     2,455$      2,455$          92%
861 Elkin City 345,943$            915$        2,050$      2,013$          92%
862 Mount Airy City 429,987$            2,400$     2,400$      2,330$          100%
870 Swain County 802,146$            No Data No Data 4,012$          92%
880 Transylvania County 674,860$            2,205$     2,205$      2,205$          93%
890 Tyrrell County 278,607$            4,979$     4,979$      4,979$          67%
900 Union County 3,224,411$         936$        936$         936$             94%
910 Vance County 1,540,803$         3,032$     3,032$      3,032$          90%
930 Warren County 819,318$            4,500$     4,500$      4,500$          92%
940 Washington County 347,145$            3,631$     3,631$      3,631$          89%
950 Watauga County 717,762$            1,250$     1,250$      1,250$          96%
960 Wayne County 3,746,948$         2,296$     2,296$      2,296$          96%
970 Wilkes County 2,702,538$         3,120$     3,120$      3,115$          94%
980 Wilson County 1,948,976$         2,087$     2,087$      2,087$          94%
990 Yadkin County 2,276,722$         4,100$     4,842$      4,513$          94%
995 Yancey County 1,028,193$         4,432$     4,432$      4,432$          93%



The Effect of the Salary Supplements on the Retention of Educators 
The following was collected via survey from the local education agencies. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



Supplanting 
 
SECTION 7A.4.(f) Nonsupplant Requirement. – A local school administrative unit that receives 
funds under this section shall use those funds to supplement non-State funds provided for salary 
supplements for teachers and qualifying school administrators and shall not use any State funds, 
including funds received under this section or Section 7A.12 of S.L. 2021-180, to supplant non-
State funds provided for salary supplements for teachers and qualifying school administrators. 
For purposes of this section, a local school administrative unit has supplanted non-State funds if 
the State Board finds that the amount of non-State funds expended by the unit for salary 
supplements was less than ninety-five percent (95%) of the maintenance of effort amount for the 
local school administrative unit. 
 
SECTION 7A.4.(f1) Nonsupplant Enforcement. – If the State Board of Education determines that a local 
school administrative unit has supplanted non-State funds in violation of subsection (f) of this section, the 
State Board of Education shall do the following: 

(1) For the 2023-2024 fiscal year, continue to allocate funds to the unit in accordance with 
subsection (c) of this section. 

(2) For the 2024-2025 fiscal year, not allocate any funds under this section to the unit. 
 

SECTION 7A.4.(f2) Additional Penalty for Consecutive Supplanting. – It is the intent of the General 
Assembly that the State Board of Education will not allocate supplemental funds for teacher compensation to 
a local school administrative unit in the 2025-2026 fiscal year if the State Board of Education determines 
that the local school administrative unit supplanted non-State funds provided for salary supplements for 
teachers and qualifying school administrators with State funds in the 2021-2022 fiscal year and the 2022-
2023 fiscal year. For the 2021-2022 fiscal year, the State Board shall not deem a local school administrative 
unit to have supplanted non-State funds for purposes of this subsection if the State Board determines that the 
unit supplanted non-State funds solely with any State funds for which the allowable uses include salary 
supplements for teachers or qualifying school administrators. 

 
 
 
DPI calculated the supplanting in accordance with the law, and below is the list of LEAs which have been 
determined to have supplanted.  This calculation compares federal and local funds used for local 
supplements in fiscal years 2021 and 2023 as a percentage of total certified salaries for teachers and 
instructional support.   
 
430 Harnett County Schools 
790 Rockingham County Schools 
750 Polk County Schools 
  

 
 
Polk County Schools did not supplant funds in the prior year.   
Harnett County Schools and Rockingham County School supplanted non state funds in the prior year, 
however the supplanting was caused by the use of State funds for which the allowable uses include salary 
supplements.   Therefore, there is no penalty under Section 7A.4(f2). 
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